New Career Clusters and Pathway
Connectivity Through the ASVAB
Career Exploration Program!

Ted Hagert, ASVAB CEP
Jennifer Smith, ASVAB CEP
3:15-4:15, Roswell Room
October 2, 2009
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Career Clusters and Pathways Initiative

» Background - National Initiative
= Response to a need
= New role for education




Benefits — Career Clusters and Pathways

» Learners become more aware
of career options - facilitating
better informed decisions

» Learners understand structure
and function of businesses -
facilitating becoming more
productive, value-added
employees

» Learners achieve by setting
high standards of
expectations and by teaching
academics in a context

interesting to students




Benefits — Career Clusters and Pathways

» Systemic framework » Help states and
for student success in schools organize their
college and careers programs and

guidance activities
around clusters of
similar occupations

» Knowledge and skills
provide reliable set of
standards

» Sustained
partnerships between
high schools,
colleges, business and
economic
development




Collaboration Between Education and Military

MEMBERSHIP

» ED
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Career Clusters on ASVAB CEP Website

www.asvabprogram.com 4 =3

» The ASVAB Career Exploration /”,a
Program consists of: , ‘-
= a multiple aptitude test
= career interest inventory (FYI) &, »
= career exploration tool (OCCU-Find) s
= career planning resources

» Encourages students to explore a V‘,ﬂa
wide variety of careers. '- .

» Federally funded for U.S. high G
schools ¥
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The ASVAB Career Exploration Program

» Encourages students to explore a wide variety of
careers, rather than limiting their exploration by
telling them what they can or should do.

» Is intended for use with students in the 10th,
11th, and 12th grades, as well as students in
post-secondary schools.

» Trained Education Services Specialists are
available to meet with students to conduct career
exploration workshops.



ASVAB Test

» The most widely
used multi-aptitude
test battery in the
world.

» Assessment of
student’s ability to
learn new skills

» Predictor of success
in training and

THE EIGHT ASVAB TEST AREAS ARE

« Goneral Scionce

s« Arithmetic Reasoning

« Word Knowledge

- P.uagmph Comprohension

« Mathomatics Knowledge
= Eloctronics Information
e« Auto and Shop Information

e Mechanical Comprehension

Personal access code to

ASVAB website provided
after aptitude test




FY| - Career Interest Inventory
John Holland’s (RIASEC) Codes

90 items - scored online or paper form
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The first step toward finding a career is to spend some time finding out about you

are campared with all ather high hoo tudon Changn ealarencs




Online OCCU-Find accesses 400+
occupations linked to online resources

Explore Coroers
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Using the OCCU-Find Search by Interest Code

[ SEARCH N
STEP 1: Sooct an mierss! code Delow 10 raview a 551 of occupatons n 1hal renes! 6ad

Roaliatlc activiies cflen nvolve practicall hands.on problems and solutons

Investigative YCIVEOS VoG loarning about new SubCt Ir0as of Keas and aow you 1
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Multiple Ways to Search for Occupations

Searchable in OCCU-Find by:

ANTEREST o £ J
CODES (-

Search by Interest Code

Use the OCCU.Find 1o Mentfy occupabons that may miorest yew. To staet the search you My Favorites
will nood your FY résuts fram Expiacmc Car T o ASVAR Caroar Exploration G

rest Codes

Career Inte

2. Occupation Title

STEP 1: Salact an intarest code betow 10 review a st of occupations In that intarest area. Browse Io““_l""m"?‘l’
; MEBICIEIEIEIG I
{ ) Rualistic activities ofien involve practical hands.on problems and solutions MSIEILIMINIOIP
QIRISITIUIVIW]
() Investigative activitios nvolve varning about now subioct areas or doas and allow you 1o L:' ‘;‘]"' 2|11k o
- ¥ use your knowlodge 10 soive problems, AL
O activities allow you 10 be creative and use your magination 10 do original work. \. J
) Social actvitios allow you 1o use your skits and talnnts 1o ntaract affectively with (Brow se Occupations by )
s othors Careor Cluster
() Enterprising actviies allow you 10 1ake a leadership roke o A
A" !!I .. ‘
1‘:; Conventional actvibes rogquero attenton o accuracy and dotal e Aluhd
STEP 2 (Optional): You may choose 10 sort your findings by o8 moortanco, SeWct a skl below T eChnusogy
() Verbal O Math O Science and Tachnbet 1] =
- \— . |

(= SEARCH & Az g
\ <4 3 Career Clusters
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Option to Identify Occupations by
Selecting Interest Code and
Sorting by Skill Importance

Browse Occupations >

BICIDIEIFIGIH

[81C 5.
This kst shows occupations that you mby find nterestng of satislying f this s one of your inten [1IQIKILIM|NIO|F
codes. These occupations are sorted Hy the level of sk 8 imponance you selected. You wil ned IQIRIS11] | W1
explore moee to find out f a career is replly right for you, Cick on a tithe 10 view more nformation] X !"r’ 4
Occupations sorted by: ‘ ALL
STEP 1: Sesect an ntorast
|[ VERY IMPORTANT MODERATELY IMPORTANT LESS IMPORTANT 500
() Realistic
. . . ) Investigative
. 1 Pr o = T @ Artistic

Piture ) Social

. "4 ’ ( l : 4 | _ Enterprising
T Postsecondar _ () Conventional
™ ! N ang 280 4R u - V1)) Atlondant
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Career Clusters on ASVAB CEP Website

NEW in 2009 - Occupations linked to career clusters with online
descriptions for clusters and pathways.

.Q’f .
&£
Agriculture, et Education l" Hospitality Manufacturing
Food & Natural & Training ﬁ & Tourism
Resources ‘ \
:xggngtgture, Finance *" Human \.... Marketing
Services '3
Natural = L
Resources B
&‘ ‘ v
Arts, AV %ﬁ% Government Information ® &' ~  Science, Technology.
Technology & e & Public e Technology % Engineering
Communications T Administration 1\4 i! & Mathematics
) ' Law, Public : i
Business Health . Safety, O g(a?si.gotl'_tat:;n,
Manag_emen‘t & Science Corrections - & Distribution
Administration & Security Logistics
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Multiple Resources to Learn About Careers

» Occupational
Outlook Handbook

» O*NET Online

» Military Careers

» Career Clusters
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Sample Search

» Search by
Occupational Title

» Military Link
» Career Cluster Link
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Select Occupation by Title

Explore Careers

4

Alphabetical List of Occupations

Click on a letter to view a list of occupational titles beginning with that letter. Click
on a title to view more information.

You are browsing occupations having titles starting with: D

Showing 1 through 18 of 18 careers || Pages:

. = «Diptotic

« Dancers » » »n « Detectives and s Driver/Sales
Criminal Workers » »
« Database Investigators » » »
Administrators » » » s Drywall, Tie, and
e« Diagnostic Medical Marbie Installers »
« Demonstrators and Sonographers » » » »
r" SiTak i ' q tor
(5 - Ci e

FY! | Occu-Find | Logout

INTEREST R
CODES

My Favorites

= Occupations
Career Clusters
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Identify Military Career & Career Cluster

Explore Caroers .
&n R CCU- A

Dental Assistants

CAREER INFORMATION

Identify Interest Code

r@’{*@ dzﬂf&& j & Skill Level
% =

NTEREST COD¢® SHILL IMPORTANCE LEVE

W Read more about this occupation

importance
Occupational |t Assntants Social
Outlook Handbook Verbal Moderatoly Important

O°NET™ Online Denta Assistants VReolistic Math Moderatoly Important

Military Careers Science / Technical Moderately Impoctant

Carcer Cluster




Select Military Careers Resource

For Each Occupation

What They Do
Helpful Attributes
Training Provided
Work Environment

v

v Vv

Civilian
Counterparts

v

-

www.careersinthemilitary.com
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Site Features for Military Careers

» Browse Careers by Job Family
or Alphabetical Title

» Includes Featured Profiles (the
inside story from real people
in the military)

» Identifies the Services offering
each Occupation

» Overview of each Military
Service with links to websites

20



| Overview I
— e onentls students 0 careers that

promote heaitn, wellness, and ciagnosis as well as treat
Inuries and ciseases, Some of the careers Invoive
working directly with people, while others Involve
research Inlp diseases or collecting and formatting data
and information. Work Jocations are vaned and may be in
haspitais. medical ar dentl offices or laboratones, cruiso
ships. medivac units, sporis arenas. space caniers. of
within the community

Career Pathways at a Glance

The Health Science Career Cluster 15 divided inio fve
pathways

L3 N

Select Career Cluster to View Descriptions for
Cluster & Pathways (www.careerclusters.org)

Pathway 4: Support Services

Peopie working In Support Services provide a
therapeutic environmant for the delivery of health care
Support Senvices oflers a NIl rangé Of career
Opporunities om entry level 10 management, iIntluding
lechnical and professional careers

Sampie Occupations

o Biomecicat'Chinical Engintes

o Diotary Technician

o Environmental Services Technician
o Hospital Mainienance Engineet

o Matesrials Managemenst Technician

Does Not Require Access Code
to view the cluster & pathway descriptions

21



Option to Browse Occupations
by Career Clusters

Read about a specific occupation
and also browse other occupations
in the same career cluster.

Occupations by Career Cluster

Health Science

r_

Browse Dccupations by
Career Cluster

« Agricutture, Food &
Matural Besources

[ NPT S e e B
® Al |.-\. -\.-I-\.- L=

Administration
#+ Health Science
+ Hospitality & Tourism
+ Human Services

+ |nformation

- ctions

# Manufacturing
« Marketing

~,
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Option to Save Favorite Occupations and
Favorite Career Clusters

My Favorite Career Clusters
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Benefits for Career Cluster Searches

» Enables students to discover a variety of occupations and
consider a broader range of career options.

» Because clusters are based on similar skill sets,
knowledge, abilities, and activities, searching for careers
using clusters may suggest occupations that students have
not previously identified.

» Provides a list of related occupations with different levels
of educational requirements.

» Allows a student to see other occupations which require
similar knowledge and skills.

24



ASVAB CEP Link from State Career Cluster

Included as Related
links on State Career
Clusters Website

Use your relationships with

students, parents, » Administering the
teachers, business, and Program -
the community to guide R 1R LR S A Froman
your students along the » Lareer Liusiers
career development path - - -
Home 16 Career Clusters  Resources  Products and enable them to make Resource Center >
the best choices for their Overview of the ASVAR
future. Career Expioration
Welcome to Careerclusters.org! Program [PDF 169KE
Interested in scheduling the Counselor Manual [PDF
This is the official website for the States' Career Clusters| ASVAB Career Expioration 6.5MB]

Program at your school?
Fm out this request forn
and an Education Services
Specialist will contact you.

-

[nitiative (SCCI). This website serves as a clearinghi
Career Clusters research, products, services and te C
assistance for implementation of the States’ Careet
Framework for lifelong learning. More . . .

Ao




Resources

» www.careerclusters.org

» www.acrnetwork.org

» www.college.gov

» Www.careersinthemilitary.com

» WWWw.asvabprogram.com
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Contacts

» Ted Hagert, National Program Manager

= 847-688-3680 x7508

» Jennifer Smith, Regional Program Manager (West)

= 847-688-2700 x7866

» Gisela Harkin

= (202) 245-7796
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